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Preface 

This Business Payroll and Salary Packaging Guide, prepared by Business SA, addresses the practical issues that 

businesses need to apply in implementing their payroll systems on a day-to-day basis. The aim of the Guide is to provide 

users with an easy-to-use reference manual to enable the effective and accurate processing of payroll in their business 

environment. This Guide is a subscription service, with quarterly updates to the Guide to reflect legislative or relevant 

changes. 

Business SA is here to help 

Running a business can be exciting, but there are many complex rules and regulations you need to be mindful of when it 

comes to workplace relations, workers compensation and work health and safety.  

 

Our Business Advisory Services can provide you with all the support you need to ensure your business not only complies 

with legislation but is the best it can be. 

 

As a Business SA member, it makes sense to speak with our experts who can simplify and explain exactly what you need to 

do to protect your business. Our Business Advisory Services includes the Business Advice Hotline, Consultancy Services, 

Business Bookshop, Entrepreneurs’ Programme and the Healthy Workers Across Industry Program.   

 
Business Advice Hotline 
 

Our Business Advice Hotline is a members-only free and unlimited service. Our highly-experienced Workplace Advisors are 
available to help solve your workplace issues – fast. Contact us on (08) 8300 0000 (and select option 1) 
 
Consultancy Services 
 

No problem is too big, or too small and Business Advisory Services can provide you with a highly-tailored, practical and very 

affordable range of workplace relations, workers compensation and WHS consultancy services. Our consultants are experts 

in their fields and have assisted South Australian businesses to navigate complicated situations with positive 

outcomes.  Click here for more information or to contact us. 

Business Bookshop 

If you want to arm your business with essential workplace resources, check out our Business Bookshop, which has an 

invaluable and comprehensive range of publications which should be an essential part of your business operations. Why 

reinvent the wheel when it’s all here for you.  

Entrepreneurs' Programme 

If you are looking to access independent advice and support to grow your business, we have a team of highly experienced 

Business Advisers, who can provide tailored support and advice to help improve your business management capability and 

opportunities for growth. We are delivering these services for free in partnership with the Federal Government to assist with 

delivering the Entrepreneurs' Programme.  

Should you require further information about any of the services Business SA has available, call 08 8300 0000 or visit the 

website at: www.business-sa.com. 

https://business-sa.com/callonus
https://business-sa.com/consultancy
https://business-sa.com/bookshop
https://business-sa.com/entrepreneursprogramme
https://business-sa.com/LiveMenu/How-We-Can-Help/Healthy-Workers-Industry-Approach.aspx
https://business-sa.com/callonus
https://business-sa.com/callonus
https://business-sa.com/consultancy
https://business-sa.com/consultancy
https://business-sa.com/bookshop
https://business-sa.com/bookshop
http://business-sa.com/entrepreneursprogramme
https://business-sa.com/entrepreneursprogramme
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Professional Advice 

The content of this Business Payroll and Salary Packaging Guide is for general information only and is not intended to be 

used in substitution for professional advice. 

Copyright 

This Business Payroll and Salary Packaging Guide is covered by copyright and may not be reproduced in any way or form 

or by any means without the written permission of Business SA. 

Copyright © February 2020 

Business SA 

136 Greenhill Road, Unley SA 5061 

Links 

Parts of the guide may have links through to webpages not controlled, associated or affiliated with us. We are in no way 

responsible for any content appearing on such a webpage. The fact that a link to such a webpage may be included in the 

guide does not mean that we in any way endorse, promote or are associated or affiliated with that site or any of that site's 

content. 

Intellectual Property 

All text, graphics, software in the guide (including where included in advertisements) (Content) is our copyright material 

unless indicated otherwise. We and our suppliers may have trade marks (both registered and unregistered) subsisting in the 

Content. The Content is protected by relevant intellectual property laws. 

We authorise you to download the Content once, to use and distribute strictly for your own personal and internal business 

use only. You are not otherwise authorised to modify, copy, republish, frame, adapt or distribute this Content without our 

written permission. 

Conditions of Use and Disclaimer 

Whilst every effort has been made to ensure that the information contained in this Business Payroll and Salary Packaging 

Guide is free from error and/or omissions, no responsibility can be accepted by Business SA, its employees or any other 

person involved in the preparation of this Guide for any claim which may arise from any person acting on information 

contained herein. 

The publisher will not be liable under any circumstances for any loss of profits or any damages of any kind recognised by 

law (even if it has been advised of the possibility of such loss of profits or damages) which are the consequence of you: 

• acting, or failing to act, on any information contained on or referred to in this guide, the Content, the Materials and/or 

any of the external websites; 

• using or acquiring, or your inability to use or acquire, any service or product contained or referred to in this guide, the 

Content and/or any external websites. 

General 

These terms are be governed by and construed in accordance with the laws of the State of South Australia. 
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Contact Information 

Business Advisory Services 

136 Greenhill Road, Unley SA, 5061 

Telephone: (08) 8300 0000 
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